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URU NANAK INSTITUTE OF MANAGEMENT

EDITORIAL COLUMN
(From the Editor’s Desk)

4

#*Dear Readers
fé\NeIcome to the latest issue GNIM magazine. This is our Annual College
#Magazine and is made with the hard work and contribution of the students and
;istaff members.College magazine is a great platform where students can
yeexpress their views, showcase their writing skills, and this will encourage and
“motivate them to write more and grow more. College magazine give chance to
wewriters to inspire others through their writings.

%ollege magazine is not only about writings, its about collective memaories, hard
wework, fun, experiences, and lot more. This magazine is the collection of articles,

@)oems, drawings, fun activities, and events.
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¥readerlt gives me immense pleasure to unleash another edition of
wthe annual college magazine.This year we are coming with the
ﬁedition it is a reflection of the efforts of the members of the GNIM
#famlly students have put forth their ideas too deep to be
#expressed and too strong to be supported.lt take this opportunity
#to thank everyone who contributed in making this magazine
#useful for our readers.| am also thankful to my colleagues for theirg
¥worthy contribution.l hereby wish all readers my best wishes and ¥
wehope this edition will earn and acknowledge the efforts of our
gbudding readers.

’*‘\lehlng all the readers a memorable and happy reading time.
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&

-PROF. Dr Maninder kaur

(Director)
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INFINITY...

Patron

PROF. Dr. Maninder Kaur
( Director)

Editor

Dr.Mamta Shah
(Faculty Coordinator)

STUDENT EDITOR
Sundeep singh
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“PARENTS
¥PARENTS ARE GIFT FROM HEAVEN,
{WORSHIP THEM FROM MORNING TILL NIGHT.

)1

HEY SACRIFICE EVERYTHING WITHOUT HOPE OR GAIN
HEREFORE SERVE THEM AND DON'T GIVE THEM PAIN
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WTHEY WANT TO SEE US AT THE HEIGHTS OF SKY,
%S0 IN RESPECTING THEM DON'T FEEL SHY

¥#ASK AN ORPHAN, HOW MISERABLE HE FEELS WITHOUT THEM,
“HE IS MOST UNLUCKY ON THIS EARTH,

#WHO HAS LOST HIS PARENTS AFTER HIS BIRTH.

3

W

?QGOD HAS SENT PARENTS AS HIS REFLECTION
;i%@, THAT HE MAY BE WITH US IN EVERY THOUGHT AND ACTION
éﬂt” HEY ARE TREASURE THAT HE HAS BESTOWED

)1

wTHEREFORE OH! GOD! THANK YOU 4 LOT.

v

Fee v

By:Jaskirat Singh Narul
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“CHILD LABOUR "

¥Child labour is a term you might have heard about in news or movies. It refers to Nk
’& rime where children are forced to work from a very early age. It is like expecting kldsg
s&to perform responsibilities like working and fending for themselves. There are certain&
?’%pollues which have put restrictions and limitations on children working. The averageg?«ﬁ
wage for a child to be appropriate to work is considered fifteen years and more.;
y&Children falling below this age limit won’t be allowed to indulge in any type of workyg
g.’ﬁorcefully Why is that so? Because child labour takes away the kids opportunity ofi&
aving a normal childhood, a proper education, and physical and mental well- bemgfg
n some countries, it is illegal but still, it’s a far way from being completely eradlcated%
;&Child Labour happens due to a number of reasons. While some of the reasons may bej&
%:*common in some countries, there are some reasons which are specific in particularf#
3‘& reas and regions. When we look at what is causing child labour, we will be able to;
y&fight it better. Firstly, it happens in countries that have a lot of poverty andyg
¥unemployment. When the families won’t have enough earning, they put the childreni&
?gof the family to work so they can have enough money to survive. Similarly, if the%:{"‘
*adults of the family are unemployed, the younger ones have to work in their place.;#
¥&Moreover, when people do not have access to the education they will ultimately puty&
¥their children to work. The uneducated only care about a short term result which s
ﬁwhy they put children to work so they can survive their present. Furthermore, thefﬁ
y¢money-saving attitude of various industries is a major cause of child labour. They hirey&
#vchlldren because they pay them lesser for the same work as an adult. As chlldremﬁ
ork more than adults and also at fewer wages, they prefer children. They can ea5|Iy,
#nfluence and manipulate them. They only see their profit and this is why they engagey
Y¥&children in factories. If we wish to eradicate child labour, we need to formulate somei&
?gvery effective solutions which will save our children. It will also enhance the future of?ﬁ
:jéany country dealing with these social issues. To begin with, one can create a numberfzg
y&of unions that solely work to prevent child labour. It should help the childreny&
f:%ndulging in this work and punishing those who make them do it. Furthermore, wef‘g
eed to keep the parents in the loop so as to teach them the importance of;
ygeducation. If we make education free and the people aware, we will be able toy
¥educate more and more children who won’t have to do child labour. Moreover &
3 aking people aware of the harmful consequences of child labour is a must. In:
;&addition, family control measures must also be taken. This will reduce the family’&#
¥&burden so when you have lesser mouths to feed, the parents will be enough to work:&
%:ﬁfor them, instead of the children. In fact, every family must be promised a minimumfa’g
wincome by the government to survive. In short, the government and people must,
;ggcome together. Employment opportunities must be given to people in abundance soyg
-:ﬁhey can earn their livelihood instead of putting their kids to work. The children are#
o he future of our country. 3
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DON’T QUIT

RN

;”;When things go wrong, as they sometimes will,
When the road you’re trudging seems all uphill,
¥%When the funds are low and the debts are high,
ﬁAnd you want to smile, but you have to sigh,
¥When care is pressing you down a bit,

::ﬁ%est, if you want, but don’t quit.

g.‘kl_ife is queer with its twists and turns,

1&As every one of us sometimes learns,

fﬁAnd many a failure turns about,

wWhen he might have won had he stuck it out;
ﬁDon’t give up though the pace seems slow,
y&You may succeed with another blow.

;ﬁ()ften the goal is nearer than,

3t seems to a faint and faltering man,

;*;Often the struggler has given up,

§&When he might have captured the victor’s cup,

;iAnd he learned too late when the night slipped down,

¥How close he was to the golden crown.
wSuccess is failure turned inside out,

¥The silver tint of the clouds of doubt,

wAnd you never can tell how close you are,
¥t may be near when it seems so far,

%So stick to the fight when you’re hardest hit,

By: Yashasvi Sharma

¥t's when things seem worst that you must not quit.
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;!%WOMEN EMPOWERMENT

%Women empowerment is the empowerment of women which helps them to take their own,
sédecisions by breaking all personal limitations of the society and family.
¥&Empowering women is to make them independent in all aspects from mind, thought,
ights, decisions, etc. by leaving all the social and family limitations. It is to bring equality
3“%n the society for both male and female in all areas. Women empowerment is very
yenecessary to make the bright future of the family, society and country. Women need fresh
%&and more capable environment so that they can take their own right decisions in every
#area whether for themselves, family, society or country. In order to make the country
ully developed country, women empowerment is an essential tool to get the goal of
’:ﬁdevelopment Gender inequality is the main social issue in India in which women are getting
ack in themale dominated country. Women empowerment needs to take a high speed in
;,‘gthis countryto equalize the value of both genders. Uplifting of women in all means should
¥be theutmost priority of the nation. Inequalities between men and women in the society
#¥oenerate lots of problems which become a big obstruction in the way to success of nation.
tis the birth rights of the women to get equal value to the men in the society. To really
;ggbring empowerment, every woman needs to be aware about their rights from their own
¥&end. They need to take positive steps and involve in every activity instead of only
a‘%nvolvmg in the household chores and family responsibilities. They should know about all
he happenings in their surroundings and country.
ﬁNomen empowerment has the power to change many things in the society and country.
#They are much better than men to deal with certain problems in the society. They can
We&better understand the disadvantages of the overpopulation for their family and country.
%&They are fully able to handle the economic conditions of the family and country through
roper family planning. Women are capable enough to handle any impulsive violence in
omparison to the men whether in the family or society.
y&Through women empowerment, it can be possible to change the male dominated country
%&into the equally dominated country of rich economy. Empowering women may easily help
fgto grow each and every member of the family without any extra effort. A woman is
seresponsible for everything in the family so she can better solve all the problems from her
yeown end. Empowerment of the women would automatically bring empowerment of
ygeveryone.Women empowerment is the better treatment of any big or small problems
#related tohuman being, economy or environment. In few last years, the advantages of the
omenempowerment are coming out in front of us. Women are being more conscious
*&about theirhealth, education, career, job and responsibilities towards family, society and
ountry.They are taking part in every area and showing their great interest in each field.
%ﬁinally,after long years of hard struggle they are getting their rights to go ahead on the
Werighttrack.
y:Tanisha Sachdeva
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%A GOOD PERSONALITY
**Whether you are known or unknown
gzlf your personality is bad,

?*you will be ignored by all

ggwhlch would be your life's great fall
¥*To make a good personality

wlt's quite a task of difficulty
%veryone can have good personality
wlf you keep the nature of punctuality
¥t is important to be disciplined

ﬁor else your life would be a whirl wind
#you should be strong and confident

O be smart is important from childhood
3&You should build a good image

r, else, you would be in the last range
#Falth in God should be most important,

s to have a bright future

#Personallty is important

4
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ﬁ e Time Management

¥*

y&Time Management is a key skill for job opportunities as employers recruit candidates
3¥&who have this efficient skill. Thus, it is advised to initiate inculcating this vital skill as

& h&
L=

& hE

4

4

%&‘soon as possible.In the academic setting,time management plays a vital role and
»:éwelps in the accomplishment tasks efficiently andeffectively.

¥

* Time management is the process
% of planning and performing pre-scheduled

b 4 activities with the aim of increasing productivity,
§ effectiveness and efficiency. Different cultures
% hold different views on Time Management.
y¢However, a multi-active time view and a linear time view are the two predominant

¥views. In a linear time view, the aim is set to complete one particular task at a time
%Nhereas, in a multi-active view, the focus is on completing a greater number of tasks
yeat once. Emphasis is given on productivity and effectiveness, but students are free to
Y&choose their own view of time management.

ﬁTime management is crucial as it is helpful in setting a timeline for achieving a

ggparticular goal. Moreover, it also increases the efficiency of the tasks at hand. It
ugbecomes necessary for working professionals as they need to balance their personal
%&and professional life. Thus, they do not have time to dwell on each and every detail in
gﬁevery task. In such cases, a multi-active view is one of the helpful methods. Time
y&management works best when a goal or target is set. For instance, a student
¥becomes far more effective at learning when they decide to assign 2 hours for
?glearning a particular concept. This is effectively a method of benchmarking progress.
%So, every time the activity is performed, one can measure themselves and improve
%eupon various aspects of their tasks.

?gThe clear conclusion is that time management is a crucial skill for students and
wworking professionals. Thus, everyone must practise time management to improve
yéproductivity and efficiency of tasks.

¥
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By: Sundeep Sing
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